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BY HAND DELIVERY

Equal Employment Opportunity Commission
Baltimore District Office

10 South Howard Street

Third Floor

Baltimore, MD 21201

Re: Avrohom Green v, Pikesville Volunteer Fire Company

Dear Sir/Madam:

Enclosed for filing please find an original and one copy of a Charge of Discrimination on behalf
of our client, Avrohom Green, against Pikesville Volunteer Fire Company. Please date-stamp
the copy of this Charge and return it with our messenger.

Mr. Green’s Charge is based on religious discrimination and retaliation and will be cross-filed
with the Maryland Commission on Human Relations today, by regular first-class mail.

Should you have any questions regarding this matter, please do not hesitate to contact me.

Ao

Gil A. Abramson

Sincerely{,

Enclosures

co: Mr. Avrohom Green
(w/ enclosures)
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CHARGE OF DISCRIMINATION AGENGY CHARGE NUMEER
This form I affected by the Privacy Act of 1974; see Privacy Act Statement on roverse befons completing this form. FEPA
EEOC
MARYLAND COMMISSIGN ON HUMAN RELATIONS and EEOC

{Slate or Local Apency, Iif Any)

NAME {Indicale Mr., Ms... or Mrs)
Avrohom Green

HOME TELEPHONE NUMBER (indude Area Code)

443-801-8108

STREET ADDRESS
35 Walker Avenue, Pikesville, ND 21208

DATE OF BIRTH
09/02/1984

CITY, STATE AND Z:P CODE

NAMED IS THE EMPLOYER, LABOR ORGANIZATION, EMPLOYMENT AGENCY, APPRENTICESHIP COMMITTEE, STATE OR LOCAL
GOVERNMENT AGENCY WHO DISCRIMINATED AGAINST ME (If more fhan one fist below).

NAME ) ND. OF EMPLOYEES/MEMBERS TELEPHONE NUMBER (inchuds Arsa Code)
Pikesville Yolunteer Fire Co. Approx. 200 410-486-983%

STREET ADDRESS CITY, STATE AND ZIP CODE COUNTY
40 East Sudbrook Lane, Fikesville,iMD 21208 Baitimore

NAME

NO. OF EMPLOYEESMEMBERS

TELEFHONE NUMBER {intiuds Area Code)

STREET ADDRESS CITY, STATE AND ZIP CODE
CAUSE COF DISCRIMINATION BASED ON {Check appropriate box{es)} DATE DISCRIMINATION TOOK PLACE
EARLIEST LATEST
Crace Ocoror  sex Kreucion [ NATIONAL ORIGIN
. 0171472009 09/30/2009
RETALKTION [] ace [ oisaeiury [ OTHER {Specify)

D CONTINUING ACTION

THE PARTICULARS ARE  {If additional space is needed, altached exira sheel(s})

See attached statement.
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| want this charge filed with the EEOC and the State FEPA. [ will
advise the agencies If | change my address or felephone number
and | will cooperate fully with them in the processing of my charge in
accerdance with thelr procedures.

NCTARY - {When necassary te meet State and Local Requirements)

1 swear or atfirm that [ have read the above charge and that it is true 1o the
best of my knowledge, information and befief,

1 declare under penatty of parjury that the foregolng Is true and correct.

Charging Party (Signatuna}

SIGNATURE OF COMPLAINANT

SUBSCRIBED AND SWORH TO BEFDRE ME THIS DATE:
{Month, day and year)

THIS FORM PROVIDED FREE OF CHARGE BY WWW.EEOCCFFICE.COM



Statement of Avrohom Green

On January 14, 2009, 1, Avrohom Green, was denied acceptances as a Pikesville Volunteer Fire Company
{"PVFC") medic because | maintain a beard. | am a practicing Orthodox Jew and maintain my beard as
part of my religious beliefs. On January 15, 2008, ! wrote the President of PVYFC a lefter inquiring about
the no-beard policy. On January 23, 2009, Lee Sachs of PVFC responded to my letter citing the
Standard Cperating Procedures ("SOPs") for Baltimore County Fire Department as the reason for the no-
beard policy. See atiached. | do not believe these SOPs support PVFC's no-beard policy with respect to
medics but aven if they did, these SOPs have been in place since 2002 and have never been enforced
unfil now. To the extent that PVFC contends that the SOPs require medics tc wear specialized breathing
masks that it claims cannot be worn with beards, PVFC does not currently have those masks. Thus, the
company permits medics without my religious convictions to ride without masks, notwithstanding the
SOPs. Meanwhile, |1 have been denied acceptance to PVFC since last January because of my beard.
For these reasons, it is my sincere belief that PYFC’s no-beard policy is a pretext for religious
discrimination and was implemented as a form of retaliation against me because of my involvement in &

group of medics comprised predominately of Orthadox Jews, which is perceived by PVFC as a competing
rescue service. '

in May 2009, [ retained counsel to assist me in resolving this dispute with PYFC. Since then my counsel
have attended two meetings and written numerous letters to PVFC in an attempt to resolve this dispute.
At the most recent in-persan meeting with PVFC on September 30, 2009, PVFC confirmed that | could
not be hired to ride as a medic as long as | continue to maintain a beard.

| want this charge filed with the EEQOC and the State FEPA, 1 will advise the agencies if | change my

address or telephone number and [ will cooperate fully with them in the processing of my charge in
accordance with their procedures.

| declare under penalty of perjury that the foregoing is true and carrect,

0. X

Avrohom Gfeen

Date: tL/S/CP“t
[

SUBSCRHBED AND SWORN TO BEFORE ME
THIS _{C =~ DAY OF NOVEMBER, 2009.

%4__, V=
Notary Public

My Commission Expires@‘i{?f—’ €, i
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Mt. Avi Green
1023 Smoke T2t Road
Baltimore, MD 21208

Dear Mz, Green:
Qur Fresiden Barrett has asked me o respond to your letter to hin dated January 15, 2G09.

We are very sensitive to the dghts of evaryone with whom we have contace, and the demographics of
our Company membership reflects that concern, | believe, Your sugaestion that our posture with
regard to your beard focuses only on the religious issue, and ignores the safety igsue which is the
basis far our policy.

Pikesvilie Volunteer Fire Company, Inc. is proud of itz membership in the Baltimore County
Volunteer Firermen's Association, and its affiiation with the Raltimore County Fire Department.
County law provides that the Baltmore County Pire Chiefisin charge of the entire fire service inthe
County, including the volunteer sector.

. Ea*memms*haehasbemmcrmmmmﬂunpaidwmtmmmm;dm

sustained by fire fighters in the course of the performance of their duties. We know, from most
gaugss, that firefighting is the moat dengerous ecoupation, and has focused on safety, snforced by
discipline, as one of the many important ways to minimize our risks. With that in mind, we are
commited w fellowing the safety practives pregesibed by the Cotnty Fire Depeartmant. as wel! as
standards imposed by recognized community and/or govermmental authiority.

We are not responsible for what any other volunteer company in Baltimore County does; we are
responsible 1o evaluate and make the decisions that we betieve will help us create and maintzin a safe
enviromment, and safe practices, for our membets.

Following are three extracts from the Standard Operating Procadurtes of the Baltimore County Fire
Department to which we adhere:



Mr. Avi Green
- Jemeary 23, 2009
Page 2

Members who have 5 beard or facia] hair (more than two day growth) that impairs the
sealing rurface of the facepioce that conld interfore with the opcrution of the unit, shali
aot be permitted to use respiratoty protection at emergency incidents, or in IDLH or
prtentially INLH strmospheres. Under oo circumstances will members with facial hair
be permitted to take the fit test.

Nothing shail be silowed to enter or pass through the dres where the respirator
facepiece is designed to seal with the face, regardless of any specific fit test

7T 77 “Measurcurent that tan be ohTainéd. Members who need syewear inseris shall be
provided them after evaluation at the employee’s expense,

Facial Hair (1) shall not interfers with the proper seal of breathing apparatus facepiece,
(2) Facial hatr shall not be permivied with the cxception of mustaches and sideburns as
defined by this 8.0.P,

“IDLH" ig defined as “an atmosphere that poses an insediate threat o life, would cause rreversible
adverse health effects, or would impalr an individual®s ability to escape from g dangerous
atmosphere.” Firefighters, including those who are assigned to ambulance urits, are always at fisk
that an environment to which they are dispatched is, or without notice bacomes, an IDLH
atmaosphere, Fwthﬁmmmmqukﬁmmwaymbuwhoﬁduanymmapparms
achieve at least a basic trainitig level in the use of self contained breathing apparatus. That
certification cannot be obtained without fit testing, which, meidentally. s, inthe $.0.P,"s, extracted
from the Code of Federal Ragulations.

Your letter points out, and we recognize, that there may be members of our Company who can be
observed, on any given occasion, with a beard Any of our members who has o beard, which excesds
the limits specified in the S.0.P."s, is not pznmitted to ride. That doesn’t mean that ke canmot be a
o o = dcmabers Jcoeans. that, so Jong ns he maintiing o beerd that is-in sdelation, he.cannot-ride our —
equipment. We expect all those who join to be riding members to qualify for SCBA eligibility, and
fit testing is 3 prevequisite to that status. If we: have 2 member who has & beasd in violation, e canmot
ride; when that violation is rectified, his riding statng resumes. When we have an applicam who
indicates thet he will not shave his beard, we will not process his fiding membership application,
because he cannot qualify 1o ride.

We are not always aware of the “beard staius” of our members, sincs there is o mandatory
inspection schedule, Owr officers are mandated w enforce the policy thar, if any metober comes to
the station prepared to ride, and has a violaring beard, #2 is 10 be advised that be canuor tide, Nistas
with many other situations, peither the poliey nor enforcement of it is elways perfect, but we strive to
maintdin owe policies with aoy much commitment as possible, given all of the attendsat
circumastances,



Mr. Avi Green
Jatary 23, 2000
Page 3

Tipust this letier satisfies your request for “a detailed written response™. I will be happy to respond to

Very traly yours,

7
,-Lee N. Sac, -

First Vice Presidant and
Counsel

o President Thomas Bazrert
Cuptuin Glenn Resnick
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