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SUPPORT
The ACLU of Maryland supports HB 1026, which establishes a reasonable unpaid leave
policy for the birth or adoption of an employee’s child.
Currently 46.4% of Marylanders are not covered under federal or state law for parental
leave.1 Of Marylanders not covered under any current parental leave law, 24.5% work
for businesses that have between 15 and 50 employees and would therefore be covered
by HB 1026.
No worker should have to lose his or her job for taking time off when he or she has a
child, especially at a time when families’ finances are stretched and jobs can be hard to
find. This bill provides a logical path for ensuring healthy families while maintaining
economic stability.
Women make up nearly half the labor force.2 Many working women are single and are
the family’s primary breadwinner. They are disproportionately low-income women,
often in physically demanding jobs with little flexibility. Being fired can have
devastating consequences for women, particularly women of color. In many families,
women of color are the primary source of financial support. More than three million
African American families with children have a female head of household—most often
a mother, grandmother or other relative who is her family’s only source of support.3 The
same is true for more than two million Latino families.4
Particularly in tough economic times, job or income loss can cause workers and their
families to fall into poverty and turn to public assistance and public programs that cost
taxpayers money.
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Parental leave is cost-effective for individual employers because it reduces costs for
recruitment and retraining, and increases commitment and motivation among
employees.5
This bill also helps avoid unnecessary health care expenses by allowing parents to care
for a new child. Without the proper care a child must obtain at birth, it could potentially
lead to major health problems — and higher medical costs — down the line.6
Too many families can’t access the time they need to care for their new children. When
a family has a child or adopts a child, they may face impossible choices between the
health of their new child and economic stability. No family should have to choose
between caring for a baby and a job. HB 1026 will help resolve this problem.
For these reasons, the ACLU of Maryland urges a favorable report on HB 1026.
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